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City of Chilliwack 
 

Bylaw No. 2988 
 

A bylaw to provide for the appointment and conditions of employment 
of the officers and management employees of the City of Chilliwack 

 ____________________________________________________________ 
 
Council of the City of Chilliwack in open meeting assembled, enacts as follows: 
 
1. This bylaw may be cited as “Municipal Officers and Employees Bylaw 2004,  

No. 2988”. 

2. “Municipal Officers and Employees Bylaw 2001, No. 2737” and amendments thereto, are 
hereby repealed. 

DEFINITIONS 

3. In this bylaw: 

“Act” means the Community Charter, as amended; 
“Council” means the elected Council of the City of Chilliwack; 
“City” means the City of Chilliwack; 
“Employee” means a person appointed by the Chief Administrative Officer to a non-

management position specifically excluded from the bargaining unit pursuant to 
the Labour Relations Code 

“Management Employee” means a person appointed by the Chief Administrative Officer 
to a management position specifically excluded from the bargaining unit pursuant 
to the Labour Relations Code 

“Officer” means a person appointed by Council to a position deemed by the Act to be an 
Officer of a municipality and as follows: 

• Chief Administrative Officer 
• Deputy Chief Administrative Officer 
• Director of Corporate Services 
• Director of Development and Regulatory Enforcement Services 
• Director of Finance 
• Director of Planning  
• Director of Recreation and Culture 
• Director of OperationsPublic Works and Parks 
• Director of Utility Operations 
• Fire Chief 
• Corporate Officer 
• Director of Information Technology 
• Director of Communications  
• Director of Engineering 


